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Agreement 'between the District Superintendent,
~ St. Lawrence-Lewis, Board of Cooperative Educational Services
and the' St. Lawrence-Lewis BOCES Teachers' Association
July 1, 2000 - June 30, 2004
-, The current negotiated agreement between the parties shall remain in effect
through June 30, 2004, including an extension of the following modifications:
Savings
Either party may, upon written notice to the other, no later than February 1 ot'
any year of the Agreement, demand to open formal n'egotiations for a successor
ag1reement covering language items only. In such an event, the contract expiration
da'te shall become the June 30 immediately subsequent to such written notice for all
aspects of the agreement other than salary.
Ss~
Salary increases for unit members, for each year of the period July 1, 2000,
through June 30, 2004, shall be determined on the basis of the average dollar per
teclcher increase for all component districts for each year of the years of this
Agreement, as of June 1 in each of the years of the Agreement; provided, however, that
in 'the event fewer than six component districts have settled contracts bY'the June 1
date, either party may, upon written notice to the other, postpone salary determination
until at least six component districts have settled contracts covering the year in
question, or October 1, whichever occurs sooner.
Qther Matters
Any term or condition of employment, other than salary, that either party wishes
to address during the life of this Agreement, shall be dealt with in the following manner:
The issue shall be presented to the Joint Study Council for'review.
If the matter can be r~solved by the JSC, and it is jointly determined that there is
no need to delete, add, or modify existing contractual language, or reduce or eliminate
an existing benefit, or ,place ,an additional obligation upon the BOCES, the resolution of
the matter by the JSC shall be reduced to writing as part of the minutes of the JSC.
Should the JSC's determination alter established practice, or be contrary to the specific
language of the contract, the written resolution of the matter shall be executed as a
Memorandum of Understand:ing, as an addendum to the contract. "
'
Should 'the JSC be unable to reach mutual agreement on the matter in question,
or should the determination of the JSC be that it is necessary to alter or modify the
contract in order to resolve the matter, the matter shall be referred to the Negotiation
Committee, which shall be comprised of representatives appointed by the eOCES and
the Teachers' Association. In the event the matter is to be negotiated by the parties,
such negotiations shall..be conducted in accordance with the'recognized provisions of
applicable Civil Service-,Law (Taylor Law). '
F or the Association:, For the District:
haron Goccia, Co resident
BOCES Teachers' Association
~.
~..
l~'-fi . Gush, ph.D., District Superintendent
St. Lawrence-Lewis BOCES
~~..
Robert Nieder~r, ,C.o-President,
'
BOCES Teachers' Association
...~
Date:
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PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1968 (the
Public Employment Act), to encourage and increase effective and harmonious working
relati Dnships between the Board of Cooperative Educational Services of the Sole
Sups rvisory District of St. Lawrence and Lewis Counties (hereinafter referred to as the
Boar1j) and its professional employees represented by the St. Lawrence-Lewis
Counties BOCES Teachers' Association (hereinafter referred to as the Association)
and to enable the professional employees more fully to participate in and contribute to
the development of policies for the school district so that the cause of public education
may best be served in the Sole Supervisory District of the St. Lawrence and Lewis
Counties BOCES, this Agreement has been reached.
ARTICLE I -PROCEDURAL AGREEMENT
Pursuant to Article 14 of the State Civil Service Law, the St. Lawrence-Lewis
Counties BOCES Teachers' Association and the Chief Executive Officer of the St.
Lawrence and Lewis Counties BOCES hereby adopt the following Agreement covering
procf3dures by which negotiating shall take place within said Organization.
This Agreement was signed and entered into by and between the CHIEF
EXECUTIVE OFFICER OF THE ST. LAWRENCE AND LEWIS COUNTIES BOCES
(herninafter referred to as the Board) and the ST. LAWRENCE-LEWIS COUNTIES
BOCES TEACHERS' ASSOCIATION (hereinafter referred to as the Association).
ARTICLE II - RECOGNITION
The Board, in order to recognize a teacher organization as an exclusive
repn:!sentative of teaching personnel, requires satisfactory evidence that the
organization represents a majority of such employees. Such evidence shall be in the
form of a notarized statement verifying membership support, signed designation cards,
or dues deduction authorizations. In the event of a challenge, the Board will proceed
accc1rding to the regulations of the Public Employment Relations Board established
undor Article 14 of the Civil Service Law. By virtue of satisfactory evidence submitted
by the Association to the Board that the Association does represent the majority of the
proff~ssional employees of the District, the Board hereby recognizes the Association as
the oxclusive agent for all regular and part-time personnel, including long-term
sub~jtitutes as defined elsewhere in this Agreement, requiring professional certification,
and occupational therapist, occupational therapy assistant, physical therapist, physical
then3py assistant, excluding hourly adult education' teachers, full-time Administrative,
Sup(3rvisory or Evaluative Personnel, and per diem substitutes.
The Board may request a list of all Association members no later than two weeks
prior to the first pay period in October. This recognition shall continue in effect so long
as the Association's active membership contains more than fifty percent (50%) of the
total number of employees in the negotiating unit.
A~1r~~l[E ~~~ Q ~~~~~~~llE~
Section 1: Right to Join or Not to Join
U is further recognized that unit members have the right to join, or not to join, the
Association, but membership shall not be a prerequisite for employment or continuation
of employment of any unit member.
Section 2: Rights of Minorities and Individuals
The legal rights inherent in the State School Code and in the rulings and
regulations of the Commissioner of Education affecting certified personnel are in no
way abridged by this AgreerT1ent.
£O\~tr~(cllE ~V Q £9\~IEA~ !F(Q)!R<~IEG(Q)1r~£9\1r~(Q)~ £9\~!D) £9\G~lElE~IE~1r
The recognition constitutes an agreement between the Chief Executive Officer
and the Association to reach mutual understanding regarding matters related to terms
and conditions of employment as defined by PERB. The Board and the Association
recognize that the SOCES is the legally constituted body responsible for the
determunation of policies covering all aspects of the St. lawrence and lewis Counties
eDCES public schools. The Board recognizes that it must operate in accordance with
all statutory provisions of the State and such other rules and regulations as are
promulgated by the Commissioner of Education in accordance with such statutes. The
Board cannot reduce, negotiate, or delegate its legal responsibilities.
~~1I~CllE V co !p>~(Q)CIE[))IUJIRIE~ IF(Q)~ C(Q)N[D)lLDC1r~~G ~IEG(Q)1r~~ 1r~(Q)~~
Section 1: Negotiating Teams
The Chief Executive Officer or his/her Board designated representatives will
meet with representatives designated by the Association for the purpose of negotiating
in order to reach satisfactory ~greements.
2
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Segjon 2: Opening Negotiations
Upon a request of either party for a meeting to .open negotiations, a mutually
ac\:eptable meeting date shall be set not more than 15 days following such request.
Such negotiations shall be opened on or before February 15. All issues proposed for
negotiations shall be submitted in writing by the Association to the BOCES Chief
Executive Officer or his/her delegated representative at the first meeting. The BOCES
Chief Executive Officer shall submit in writing to the Association representative all
additional issues upon which it wishes to negotiate no later than the second meeting.
The second meeting and all necessary subsequent meetings shall be called at times
mutually agreed upon by the parties. .
Section 3: Negotiation Procedures
The BOCES Chief Executive Officer or his/her delegates, shall meet at such
mutually agreed upon places and times with representatives of the Association for the
pu rpose of effecting a free exchange of facts, opinions, proposals and'
counterproposals in an effort to reach an agreement. Both parties agree to co'nduct
sUi:h negotiations in good faith and to deal openly and fairly with each other on all
mcltters. Following the initial meetings as described in Section 2 above, such additional
mE!etings shall be held until an impasse or agreefn~ is reached. Meetings shall not
exc:eed three (3) hours and shall be held.at a time othef than the regular school day.
£§ction 4: Exchange of Information
Both parties shall furnish each other, upon reasonable request, all available
inffJrmation pertin~nt to the issue(s) under consideration.
~ction 5: Consultants
The pa(ties may call upon consultants to assist in preparing for negotiations and
to advise them during conference sessions. The expense of such consultants shall be
bo rne by the party requesting them.
S§ction 6: Committee Reports
The parties agree that, during the period of negotiations and prior to reaching an
ag reement to be submitted to the Board and the Association, the proceedings of the
ne;gotiations shall not be released to the public as long as negotiations are proceeding
favorably.
Section 7: Reaching Agreement
When agreement is reached covering the areas under negotiation, the proposed
agreement shall be reduced to writing and submitted to the Association and the Board
for approval. Following approval of the Association membership and by the Board,' the
Board will take action upon the agreement. This procedural agreement shall become
eff(~ctive when adopted as part of the total agreement.
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ARTICLE VI- PAYROLL DEDUCTION
The Board of Education of the Board of Cooperative Educational Services of St.
Lawrence and Lewis Counties agrees to deduct from the salaries of its unit members
dues for the Board of Cooperative Educational Services Teachers' Association, the
New York State United Teachers Association, the American Federation of Teachers, or
anyone of any combination ot'such Associations as said unit members, individually
and voluntarily, authorize the Board to deduct.
A form, attached to this Agreement as Appendix A, shall be used for the purpose
of such deductions.
In the even~ the Association.changes the rate of its dues, the Board shall be
given at least thirty (30) days notice before such change will become effective for the
purpose of these deductions.
The dues shall be deducted over the full year's pay schedule beginning with the
first pay period in October. No later than two (2) weeks prior to the first scheduled
paycheck in October, the Association shall provide the Board with a list and the original
signed dues authorization cards of those unit members who have voluntarily authorized
the Board to deduct dues.
The Board of Education shall make every effort, following the final monthly pay
period from which a dues deduction is made, to transmit the amount so deducted to the
Treasurer of the St. Lawrence-Lewis Counties BOCES Teachers' Association by the
10th of the following month. the final transmittal shall be accomplished by a listing of
the members for whom deductions have been made and the amount deducted for each.I
If deductions have been made for only a portion of the deduction period, the listing will
show the date of commencement of such deductions.I
An unit member may withdraw his/her authorization at any time by written notice
received by the Board of Education at least two weeks prior to the effective pay period.
ARTICLE VII :. CONDITIONS OF EMPLOYMENT
Section 1: Dismissal/Discipline
Dismissal and/or discipline will be governed by Due Process as follows:
Advise unit member of performance standard to be met in all areas of
responsibility - instructional, extra-class, supervisory.
4
Warning the unit member in writing of failure to meet standards. Make
specific suggestions for improvements in deficient areas. Advise him/her of the
possibility of termination of prob~tion, denial of tenure, or termination of
employment. '
Substantiate that, despite warning, unit member has consistently failed to
correct deficiency through presentation of relevant and sufficient evidence.
In a case of grievance over unit member dismissal, either the Association or the
Dis;trict may request arbitration by a third party whose decision shall be binding. In
suc:h a grievance, the arbitrator shall be limited solely to questions of procedure and
shall be constrained from ruling on questions of administrative judgment. A unit
member who has received a permanent appointment to a Civil Service competitive
class position will have the option of a Section 75 hearing in accordance with New York
Stelte Civil Service Law, rather than an arbitration.
~:tion 2: Civil Service Probation
Those unit members who are subject to a probationary appointment in
acc:ordance with New York State Civil Service Law, must successfully complete a
twEtlve-month probation in order to be afforded permanent employment status.
,
-----
~:tion 3: Evaluation
Unit members will be provided with a written copy of any evaluation. A follow-up
conference with the evaluator shall be granted within a reasonable period of time, if
requested by the unit member. In the written evaluation, weaknesses and/or strengths,
if present, will be discussed. Suggestions for improving weaknesses must be given by
the evaluator in writing.
Nothing in the above section pertaining to evaluation shall preclude the use by
the administrator of incidental observations of unit member behavior, discipline, and
performance of assigned instructional and/or supervisory responsibilities as part of the
total evaluation of the unit member.
Such incidental evaluations, if they are to be used as part of the total evaluation
of a unit member shall be reduced to writing and the unit member shall be given an
opportunity to react prior to having the report placed in his/her file.
, ,
Sel:tion 4: Professional File
A unit member shall be permitted to examine his/her own official professional, file
upon request and at a time to be arranged with his/her supervisor. No material
pertaining to a unit member's conduct, performance, character, or service shall be
placed in this file unless the unit member has been given the opportunity to examine
such material and affix his/her signature. Material found ,to be incorrect will be removed
froln the folder, with the exception of questions of administrative judgment contained in
eVClluations of job performance.
5
IA unit members signature on any materials placed in the folder indicates neither
approval nor disapproval of such materials. Such signature may not be withheld.
Failure of a unit member to sign a copy of material to be placed in the file within fifteen
(i5) school days of its submission in person or by certified mail for signature shall be
deemed a presumption that the unit member has examined the material. Maierial,
other than evaluations of job performance, must be filed within thirty (30) school days of
the occurrence or discovery of the event( s) or incident( s) giving rise to the document to
be placed in the file. The thirty school day time limit for filing a document pertaining to
a series of related incidents or an ongoing problem shall commence with the most
recent incident or occurrence of the problem.
Section 5: Release Time.
The timely developmeni and completion of appropriate ~ndividual Educational
Programs (tE.P.'s), is an essential responsibility of the special education teacher.
~f it can be established to the satisfaction of the individual teacher's supervisor
that sufficient time is not available at appropriate times to enable the teacher to
complete his/her tE.P. responsibilities, release time may be provided during the school
day, at the discretion of the Superintend~nt or his/her designee for this period.
At the discretion of the Superintendent or his/her designee, release time may be
provided during the day for student case conferences for the purpose of coordinating
student services.
Section 6: lunch Period
All unit members will be allowed the mandatory consecutive thirty (30) minutes
for lunch at a school without supervisory duties. Those unit members who have to
travel shall be allotted sufficient time to ~o so in addition to the thirty (30) minutes..
Section 7: Vacancies
A) Notification and Transfer Rights
1) The Superintendent of Schools shall send a list of all known
vacancies at all personnel levels to the Association President as soon as
possible after vacancies occur.
2) Unit members wishing to change in grade or subject assignments
or wishing to transfer to another building or department will file a written
statement indicating their application for the position within one week after the
vacancy occurs.
3) The list shall be kept up-to-date.
6
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4) All other things being equal, a unit member willbe given first
consideration'for any unit vacancy. The above notwithstanding, the Board of
Education's decision in filling the position shall be final.
B) , Filling Mid-Year Vacancies
Whenever a situation arises which results in a unit position becoming
vacant during the course of the school year, the Board of Education shall have
the right to make a temporary appointment to fill said position for the bal~nce of
the school year. Said appointment shall not confer probationary status upon the
appointee, nor shall such appointment lead to tenure. In the event the individual
receiving such temporary appointment is ultimately granted probationary status,'
time spent in the temporary appointment willbe applied toward tenure.
C) , Temporary Appointments Out of Tenure Area for Excessed Teachers
On an annual basis, teachers who are excessed shall be given
"temporary appointments" to other teaching vacancies for which they are both
certified and qualified, with the following,stipulations:
,1) ,Temporary appointments may only be made in tenure areas for
which there is no preferred eligible list or in which the preferred eligible list has
be~n exhausted before offering the position to anyone else.
2) Teachers receiving temporary appointments must have at least a
satisfactory performance history with the BOCES based on evaluations
contained in the personnel folder.
3) Temporary appointments shall begin September 1 or whenever the
v~cancy occurs and shall extend until June 30 of that school year.
4) Temporary appointments shall be offered first to teachers
excessed' in the current' school year and then to' teachers on the preferred
eligible 'listwho were excessed the previous year only. Ifmore than one teacher
is eligible, they shall be considered in order of seniority.
t.
5) "Qualified" means, for the purpose of this Article, "having a
reasonable expectation for success in the position" as determined by the
administrator and/or department procedures where the vacancy occurs. Ifa
shared decision making committee is involved in the hiring process, this group
shall determine whether the eligible teacher is "qualified."
~:tion 8: Administrative Function
The administration of the affairs of the School District is the exclusive function of
the Board acting through the Chief School Administrator provided, however, that in the
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exercise of such functions neither the Board nor the Chief School Administrator shall
alter any of the provisions of this Agreement. The Board recognizes that there are
many subjects which, while they are not negotiable items under the terms of Article 14
of the New York State Civil Service law, are of interest to the members of the teaching
profession. In an effort to promote harmony, to encourage cooperation, and to improve
communication, the Board shall instruct its Chief School Adminisirator ~o continue the
practice of keeping the faculty informed of all policy decisions wherever practicable.
The Chief School Administrator shall have the authority to use a representative group
of unit members, as. chosen by the Association, for the purposes of announcing,
discussing, or explaining changes in policy or procedure.
Section 9: Responsibility of Parties
~n the selection of educational materials and in the determination of method of
presentation, the Board and the Superintendent will make a sincere effort to allow
teaehers maximum academic freedom, consistent with the spirit of the joint Code of
Ethics developed by the New York School !Boards Association and the New York State
United Teachers' Association, as well as with the policies of the State !Education
Department.
~t shall be the joint responsibility of the Board and the Administrators to develop
reasonable rules for student conduct, to support the unit member in the enforcement of
such rules, to protect insofar as possible a unit member who is subjected to harassment
of legal action as the result of carrying out an approved disciplinary poHcy. ~t shall be
the responsibility of the unit member to use sound judgment in the application of '
discipline, and to act within the spirit of Board policy,. Education law, Civil Service law,
and the Teachers' Code of Ethics.
Section 10: Outside Contracting
~n insta'nces when SDCES contracts through an outside agency for services that
are bargaining unit work:
. 1) Prior to entering into such outside contracts, the Association will be
informed of recruitment efforts undertaken by the SOCES for the services;
2) The position in question will remain a unit position, subject to the
collective bargaining agreement between the parties, including the entitlement to
agency fee payment;
3) Any agreement between the parties regarding an instance of such
outside contracting will be non-precedential.
8
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ARTICLE VIII- GRIEVANCE PROCEDURE
Prearnble
--
Should any differences arise between the Board and the Association as to the
meaning and application of the provisions of this Agreement, there shall be no
suspe!nsion of work on account of such differences, but an earnest effort shall be made
to settle them promptly in the following manner:
Section 1: Procedure
, Step 1 - Immediate Supervisor: Discussion between the aggrieved unit
member and his/her immediate supervisor will be held. Every reasonable effort to
adjust the grievance shall be made by the supervisor, the unit member and/or an
Association representative. The grievance shall be presented on the agreed-upon form
(attached to this Agreement as Appendix B) no later than thirty (30) days after the date
of the occurrence and the supervisor shall give his/her reply to the grievance within
three (3) school days of the date of the discussion.
Step 2 - Chief School Administrator: Discussion will be held between the
aggriE!ved unit member and the Chief School Administrator, at which discussion the unit
member's supervisor, an Association representative, and appropriate witnesses may be
present. Request for such Step 2 hearing shall be, made by the aggrieved unit member
submitting a written statement of the grievance to the Chief School Administrator no
later tl1an ten (10) days from the date of the Step 1 reply. Following the Step 2 hearing,
the Chief School Administrator shall have five (5) school days in which to reply in
writin~, to the grievance. '
I.
Step 3 - Board of Education: If the grievance remains unsettled, the
Association shall have ten (1 0) days from the date of the Step 2 answer in which to
appea I to the Board for a formal hearing. Such appeal shall be in writing and shall set
forth tile specific reasons for requesting such hearing. The Board shall schedule the
hearing for the earliest possible time, but in any case not later than the next regularly
scheduled Board meeting. The grievant shall be present at this hearing, with
Association representation, and may examine any evidence offered relative to the
grievance and may question witnesses. The Board shall notify the Association of its
dispo~iition of the grievance within two (2) weeks after the date of the hearing. The
Association shall then have two (2) weeks in which it may appeal the grievance to Step
4.
l'
I
I
I
'I
'Ij
~
!
Step 4 - Arbitration:
A) After such hearing, if the grievant and/or Association are not satisfied with
the decision at Step 3, and the Association determines that the grievance is meritorious
and that appealing it is in the best interests of the school system, it may submit the
9
grievance to arbitration by written notice to the Board of Education wiihin fifteen (15)
school days of the decision at Step 3.
B) Within five (5) school days after such written notice of submission to
arbitration, the Board of Education and the Association will agree upon a mutually
acceptable arbitrator competent in the area of the grievance and will obtain a
commitment from said arbitrator to serve. ~f the parties are unable to agree upon an
arbitrator or to obtain such a commitment within the specified period, a requesi for a list
of arbitrators will be made to the American Arbitration Association by either party. The
parties will then be bound by the rules and procedures of the American Arbitration
Association in the selection of an arbitrator.
C) The selected arbitrator will hear the matter promptly and will issue his/her
decision not later than fourteen (14) calendar days from the date of the close of the
hearing, or, if oral hearings have been waived, then from the date the final statements
and proofs are submitted to him/her. The arbitrator's decision will be in writing and will
set forth his/her findings of fact, reasoning and conclusions on the issues.
D) The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the terms of
this Agreement. The arbitrator shall have no power or authority to make any decision
other than on grievances based upon specific items contained in the negotiated
Agreement. His/Her authority shall be strictly limited to decisions based on the
interpretation of the terms of the negotiated Agreement.
E) The decision of the arbitrator shall be final and binding upon all parties.
F) The costs for the services of the arbitrator, including expenses, if any, will be
borne equally by the Board of Education and the Association.
Section 2: Implementation and Time Limits
A) Forms for filing grievances, serving notices, taking appeals, and making
reports and recommendations, and other necessary documents will be jointly
developed by the Board and the Association. The Chief Executive Officer shall then
have them printed and distributed so as to facilitate operation of the grievance
procedure.
B) The Chief Executive Officer shall be responsible for accumulating and
maintaining an Official Grievance Record which shall consist of the written grievance,
all exhibits, transcripts, communications, minutes and/or notes of testimony, as the
case may be, written arguments and briefs considered at all levels other than Step 1
and all written decisions at all steps. Official minutes will be kept at Board expense of
all proceedings in Steps 2, 3, and 4, and either party may advise the appropriate
hearing officer of any errors in said minutes. Any such claim of error in the minutes
shall indicate the determination made respecting such claimed error. The Official
Grievance Record shall be available for inspection and/or copying by the aggrieved
party, the grievance committee and the Board, but shall not be deemed a public record.
10
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C) If a decision at one stage is not appealed to the next step of the procedure
within the time limit specified, the grievance will be deemed to be discontinued and
furthE!r appeal under this Agreement shall be barred.
D) Failure at any stage of the grievance procedure to communicate a decision'
to the! aggrieved party, his/her representatives and the Association within the specified
time limit shall permit the lodging of an appeal at the next step of the procedure within
the titTle which would have been allotted had the decision been communicated by the
final day.
ARTICLE IX - FRINGE BENEFITS
Sectioon 1: Death Leave
Absence from employment will be allowed without loss of pay because of death
in thE! member's immediate family. Immediate family is defined, for this and all other
purposes, as including parents, siblings, spouse, children, and any person who,
immediately preceding death, has been a member of the unit member's household.
The number of days allowed for this absence shall be five (5).
Secti on 2: Professional Leave
With advance administrative approval, a member may be permitted free time for
attendance at bona fide educational and/or professional meetings and for professional
visitations for the purpose of self-improvement or service to the profession at Board of
Education expense, within budgetary limitations and in accordance with current
practice.
Secti on 3: Personal Business/Emergency Leave
A) Unit members employed for the 1979-80 school year, or before, by BOCES
will be allowed three (3) full days business or emergency leave per year.
B) Unit members employed for the 1980-81 school year, and after, by BOCES
will be allowed one (1) full day business or emergency leave per year, accumulative to
three (3) days of unused. .
,
I
C) Unused business/emergency leave days will accumulate as sick leave.
D) Unit members covered by provision B, above, will have their accumulated sick
leaVE! adjusted, upon completion of three years of BOCES service, giving credit for.
three (3) days of business/emergency leave, less days used, retroactive to the first year
of enlployment.
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Leave under this provision is intended for use by unit members in circumstances
of such a nature that they cannot be dealt with outside of the school day. leave under
this provision is NOT to be used to extend a holiday or vacation period, or for the
purpose of obtaining more favorable travel arrangements, to engage in outside
employment, or in conjunction with outside employment, or solely for sport or
recreational purposes.
Requests for leave under this provision shall be submitted using the agreed
upon form (aUached as Appendix C) to the unit member's immediate supervisor, as far
in advance as possible. Request shall contain verification by the unit member that the
requested leave complies with the purpose and intent of this provision.
~n emergency situations, request for leave may be made verbally to the unit
member's supervisor; however, a formal, written leave request must be submitted within
48 hours of unit member's return from leave.
In the event a supervisor denies a unit member's request for personal
business/emergency leave, the unit member may appeal the determination to the
Association (in a manner to be determined by the Association). Upon hearing and
investigating the appeal, the Association shall make a recommendation to the District
Superintendent regarding the granting or denial of the leave request.
Should the time between the denial by a supervisor of a request for leave, and
the date of such requested leave, fail to allow for completion of the
appeal/recommendation process outlined above, the Association may recommend to
the District Superintendent that requested leave be granted, with the explicit
understanding that should a decision ultimately be reached, by the Association or the
District Superintendent, that the purpose for which leave was taken was inappropriate,
unit member shall lose a day's pay for each day of leave 'taken. Unit member shall
have the right to appeal such a determination through the grievance procedure.
Should any difficulties arise, on the part of either party, concerning
implementation and administration of this provision during the life of this Agreement,
they shall be brought immediately to the attention of the Joint Study Committee, which
shall make a good faith effort to resolve them.
Additionally, should either party determine that this provision is unsatisfactory,
the provision shall terminate with this Agreement, and be replaced by the language
concerning Business/Emergency Leave contained in the 1985-89 negotiated
Agreement.
Section 4: Personallniury Benefits
Whenever a unit member is absent from his/her employment and unable to
perform his/her duties as a result of personal injury caused by an accident or an assault
occurring in the course of his/her employment and he/she received Workers'
Compensation payments for such absence, he/she will be paid full salary up to 90
working days of absence from employment (less the amount of any Workers'
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Compensation award made for temporary disability due to said injury) and no part of
such absence shall be charged to his/her annual or accumulated sick leave. The
ScholJI District shall reimburse unit members for reasonable costs of replacing or
repairing dentures, eyeglasses, hearing aids, or similar bodily appurtenances not
covered by Workers' Compensation which are damaged, destroyed or lost as a result
of an injury sustained in the course of the unit member's employment. .
Seciil)n 5: Sick leave
Each 10, 11 and 12 month unit member shall be granted respectively 13, 14 and
15 o1ays sick leave per year. Such leave shall be cumulative with full pay for personal
and fc~mily sickness, to include no more than 10 consecutive days for family illness, as
fol!oV\'s:
10 months - 183
11 months - 188
12 months -193
A) Unit members employed for the 1979-80 school year, or before, or with three
or more years of !SOCES service will receive full sick leave credit for the ensuing year
of em ployment beginning the first day of employment. Un~t members employed for the
1980-81 'school year by SOCES, and after, shall earn one (1) day sick leave for each
month of service the first three years of employment; beginning with the ifourth year of
emplc~yment, each 10, 11 and 12 month unit member shall be granted respectively 13,
14 an d 15 days sick leave per year. Unused sick leave will be cumulative and credited
at the beginning of each school year.
B) leave taken under the terms of this provision shall be for personal illness of
such a nature that the unit member is unable to perform adequately his/her regularly
assigned duties. Sick leave may also be used for bona fide medical or dental
appointments which cannot be scheduled outside working hours.
r,
leave taken for family illness shall be limited to situations demanding the
immediate personal attendance and attention of the unit member. Such leave may not
be taken to accompany family members for rest, recuperation, or rehabilOtation.
In the event the Administration has reasonable cause to suspect a unit member
has misused or abused the terms of the provision, the unit member may be required to
substctntiate that leave taken under the provisions of this clause is in conformance with
the intent of its terms.
'I
I!
, (
I
I
This substantiation may take the form of a doctor's certification and/or a sworn
written statement by the unit member that leave taken was in compliance with the terms
of this clause.
.
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The above language will be controlling, except in cases where additional leave
and/or benefits may be available under ~heFamilyand Medical leave Actof 1993.
C) Unused Sick leave: Unit members will receive $25 per day for each day of
accumulated sick leave, to the maximum allowable in Section 5 above, including any
days donated to the sick leave bank, upon leaving the employ of the District, subject to
the following conditions:
1) Unit member must be at least 55 years of age and have at least ten
(10) years of credited BOCES service, or have at least fifteen (15) years of
credited BOCES service.
2) Unit member must submit his or her resignation in writing to the District
Superintendent by November 1st of the school year in which the resignation is to
be effective, but in no case shall notification of resignation be less than thirty
(30) days priorto effective date.
3) Payment for unused sick leave will be made no later than July 31
following the last day of service.
D) Extended Sick leave: Extended sick leave will be granted LBPto one year
without pay on doctor's authorization. The accumulated sick leave will be paid at the
option of the unit member. lrenure status willremain the same as in effect at the time
sick leave began.
Section 6: Dependent Care leave
Upon request, unit members may be granted an unpaid leave of absence for up
to one (1) year for ~he purpose of dependent care. Tenure and pay status will be
frozen during the period this leave is' in effect.
The above language will be controlling, except in cases where additional leave
and/or benefits may be available under the Family and Medical leave Act of 1993.
Section 7: MilitaryService and leave
A) A unit member who is inducted or enlists in the Armed Forces of the United
States shall have his/her position held open for ninety (90) days after separation from
service. Within that ninety-day period, he/she must submit a letter of intent to return to
the same position from which he/she left to enter the service. On return to the system,
his/her salary step shall be the same as if he/she had remained in the BOCES system.
Time allowed for duty shall not exceed three (3) years.
B) A unit member engaged in ordered military duty during term of employment
willbe granted up to thirty(30) days leave without loss of pay, tenure status or
accumulated sick days.
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Section 8: Sat2.baticalleave
At the recommendation of the District Superintendent and with the concurrence
of the Board of Cooperative Educational Services, sabbatical leave of absence wiIIbe
grantl~d for approved study, and/or additional educational training in their field to
memhers of the Teachers' Association, subject to the following conditions:.
A) The unit member must have completed seven (7) consecutive years of
servic:e in the 51. Lawrence and lewis Counties SOCES educational system.
1,
18) Sabbatical leave should be granted to no more than 5°A»of the unit members
durin!~anyone year.
C) ~nthe case of shared service or itinerant unit members, prior approval of the
component districts' Boards of Education served shall also be obtained by the unit
members concerned. .
D) A written application, including a proposed plan, shall be filed with the Board
of CODperative Educational Services no later than February 1st preceding the school
year for which sabbatical leave is requested.
E) Other factors to be considered in selecting applicants and granting
sabbutical leaves are as follows:
1) Length of service;
2) Availability of qualified substitutes;
3) Provisional certification of applicant.
IF) Sabbatical leave may take one of the following three (3) forms:
1) One full year of leave with one-half of regular pay under the existing
salary schedule for that year; .
2) One-half year of leave with full regular pay under the existing salary
schedule for that year;
r.( 3) Two summers at full monthly pay based on the existing salary
schedule for that year, said two months not necessarily in consecutive order.
G) With the exception of F) 3), above, the sabbatical leave will be counted as
continuous service.
H) Applicants for sabbatical leaves will be notified by the Board of Cooperative
Educutional Services within two (2)'months of the last date for the filing of an
applic.ation as to the action of the Board.
I) Contributions to retirement and health insurance shall continue during the
entire period of granting sabbatical leave.
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J) Leave would not be granted to a given unit member more than once every
seven (7) years.
K) Prior to the granting of sabbatical leave of absence, a unit member shall
enter into written agreement that upon the termination of such leave, he/she will return
to service in the Board of Cooperative Education, St. Lawrence and Lewis Counties
system, for a period equal to twice the length of the leave. In default of completing
such service, he/she shall refund to the Board an amount equal to such proportion of
salary received by him/her while on leave as the amount of service agreed to be
rendered unless said default is due to illness, disability, discharge, death, or other
circumstances beyond the control of the individual.
L) Upon return from sabbatical leave, a unit members salary shall be the same
as he/she would have received had the period of leave been spent in the BOCES
system and he/she shall be returned to the same position held at the time said leave
commenced, if available, or if not, to a substantially equivalent position.
t,
M) Written report or transcript submitted on return upon the request of the
District Superintendent.
N) Sabbatical leave would be included as year of service with all benefits of
regularly employed unit members.
Section 9: Jury Duty
Jury duty shall constitute a legal reason for absence without loss of sick time or
pay.
Section 10: Association Leave
The President of the St. Lawrence-Lewis Counties BOCES Teachers'
Association, or his/her designee shall be granted annually six (6) days of release time
for Association business. The Association shall assume full cost of the substitute for
days in excess of three (3). This release time is contingent upon prior advance
notification of the immedi;ate supervisor by the regular unit member requesting release
and the availability of a substitute. In all cases, the selection and notification of said
substitute will be the responsibility of the BOCES administrator.
.1
It is agreed by the parties that the Association President will be granted, on an
annual basis, Association release time which may consist of up to 200k of the
President's regularly scheduled work year.
The Association will assume financial responsibility for all such release time. In
those situations where a substitute is assigned to cover release time, the Association
will reimburse the BOCES at the long-term substitute rate for salary and fringe benefits;
when'the Pres,ident's duties are such that no substitute is assigned, the Association will
be responsible for any additional costs incurred as a result of shifting unit member
assignments to cover the reduced caseload of the President.
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Release time will be scheduled on an annual basis, subject to the parties' mutual
a!~reement. Such scheduling shall be within a reasonable time following the election of
the Association President and shall be completed prior to implementation.
~ection 11: Insurance
A) Health Insurance
The District shall assume the full cost for a unit member's health insurance for
e;3ch individual unit member and dependents.
Beginning July 1, 1985, the District shall pay 100% of health insurance for
rEttired unit members and 75% of the cost of health insurance for their dependents.
Coverage shall be retroactive to apply to unit members who retired at the end of the
1 !384-85 school year or later.
The District will continue to provide health insurance benefits to dependents of
b;3rgaining unit members who become deceased while in service to the District for a
pl~riod of one (1) year from date of death.
B) Dental/Optical Insurance
Two hundred fifteen dollars ($215) per bargaining unit member shall be
allocated to the Association for Dental and Optical Insurances. These funds shall be
tr:3nsmitted directly to the Association by the BOCES. Details of the dental/optical plan
are the sale responsibility of the Association. The parties affirm that the cost of this
bf~nefit has been deducted from agreed upon salary settlements and that no further
salary schedule adjustment is required in subsequent years so long as the contribution
rE!mains at $215 per unit member.
.
C) Benefit Trust Fund
A benefit trust fund will be administered by the 51. Lawrence-Lewis SOCES
Tj~achers' Association for the purpose of providing a continuing program of benefits for
members of the bargaining unit. Annual District payments to the fund, as agreed to by
the Joint Study Council, shall be made by October 1 of each year. If additional benefits
are negotiated after October 1, payment for those benefits will be made at a mutually
anreed upon time for that year only.
~3ction 12: Sick Leave Bank
A) Purpose: The "bank" exists to assist a qualified bargaining unit member,
regardless of whether a member of the St. Lawrence-Lewis Counties BOCES Teachers'
ABsociation, who has exhausted his or her accumulated sick leave and is faced with a
ccltastrophic illness or injury, long term in nature. Examples: cardiac bypass surgery;
sEtrious automobile accident; cancer; or, extreme complications arising from childbirth.
It is not the purpose of the bank to be used for: common cold or flu; child rearing;
common family illnesses; elective or cosmetic surgery; uncomplicated maternity
di.sability; or, minor illnesses or disabilities of any kind.
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leave from the bank will be available for serious personal and serious family
illness. It may be granted to an individual who is a bargaining unit member, who has
donated sick days to the sick leave bank, and who can substantiate his or her request
with a doctor's statement of illness. Applications for sick leave bank benefits shall be
made in writing to the bank's executive committee and shall be accompanied by a copy
of his or her attendance record for the past three (3) years. These records are
available, upon request, from the unit members immediate supervisor.
B) Eligibility to Join:
1) Any unit member electing ~o join the sick leave b'ank shall submit the
appropriate application form to the Secretary of the Teachers' Association at the
first meeting in September or by the second pay period. Newly employed unit
members will submit the same application within thirty (30) days of being hired.
Each individual unit member electing to join shall donate two (2) days of
accumulated sick leave.
Any current unit member or new hire not electing to join the bank within
thirty (30) days of eligibility shall not be eligible again until the following
September. .
2) Any unit member who joins the sick leave bank will remain a member
until such time as that unit member notifies the Teachers' Association Secretary
in writing that he' or she no longer wishes to participate in the bank. Any
member who resigns shall not be eligible to withdraw any days donaied to the
bank.
All donated days must come from current accumulated leaves, and each
member will donate an equal number of days.
3) Should a unit member become ill prior to electing to join the sick leave
bank, that unit member is not eligible to draw from the bank for said illness.
4) A review committee comprised of the executive committee (President,
Vice President and Treasurer of the Teachers' Association) shall determine
eligibility for withdrawal of days from the bank.
The committee shall have the authority to grant days in any situation it
deems to be totally unique and of an emergency nature. Decisions of the
committee shall be a majority decision of the committee and all decisions of the
committee shall be final.
It is understood that no decision of the committee shall be subject to the
grievance 'procedure. .
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The Teachers' Association Secretary shall be a non-voting member. In
the event that the applicant to the bank is a committee member or if any member
is absent, the Secretary shall become a voting member and replace the
committee member in the consideration of the application.
Applicants will be notified of the committee's decision by a committee
member.
5) The Association shall transmit accurate, up-to-date records to the
District Office on a monthly basis of all sick leave bank activity.
6) The Association shall be solely and totally responsible for the
operation, enforcement and policing of the bank and for the maintenance of all
records pertaining to the bank. The Association may coordinate accounting
procedures with the District Office and publish a list of individual members of the
bank and their total donations, date joined, days granted, active or inactive.
C) Procedure for Requesting Sick Bank leave - To be eligible, the unit member
rnust:
1) Have exhausted his or her sick leave;
2) Have at least ten (10) sick days accrued prior to serious illness
(except for first year unit members who must have at least 5 days accrued);
3) H~ve donated the required number of sick days;
4) Make a request in writing to the executive committee;
5) Accompany such request with a copy of his or her attendance record
for the past three (3) years (these records are available, upon request, from the
unit members immediate supervisor);
6) Substantiate his or her illness with a doctor's statement.
D) The executive committee may grant, as a maximum, the following benefits to
members eligible to participate:
1st year of service - 5 days
2nd year of service - 15 days
3rd year of service - 30 days
4th year of service - 50 days
5th year of service - 75 days
6th year of service - 100 days
7th year of service - 140 days
8th year of service - 180 days
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. The uriitmember who has participated in the sick leave bank and used ihe .
maximum for which he or she is eligible, . may continue to draw benefits from the sick
leave bank under extenuating circumstances upon recommendation of the executive
committee. ~n the case of recurrent absences resulting from the same illness, Qnce the
unit member has used the maximum number of days to which he or she is entitled,
subsequent use of the sick leave bank as a result of the recurrence of the same illness
can only occur upon the recommendation of the executive committee.
E) THIS BANK E)(~STSTO ASS~ST UN~T MEMBERS IN TIME OF
EMERGENCY AND NOT AS A GUARANTEE Of PERPETUAL SALARY.
~fR(1f~CCIL~~ .. lUJ~~1f ~~~[~HEfR( ~fR«(o)1frECC1f~(o)N
Section 1
Unit members will immediately report assault and harassment suffered by them
in connection with their employment to their principal or immediate supervisor, in
writing. This report will be forwarded to the Superintendent who will comply with any
reasonable request from the unit member for information in his/her possession relating
to the incident or the person involved. The Board agrees to hold unit members .
harmless from a financial loss arising out of any claim, demand, suit or judgment by
reason of any act or omission to act by such unit member within or wi~hout the school
building, provided such unit member, at the time of the act or omission was acting in
the discharge of his/her duties within the scope of his/her employment or under the
direction of the Board. The Board shall provide an attorney or attorneys for such unit
member and pay such attorney's fees and expenses necessarily incurred as above
provided. This shall include financial loss resulting to a unit member for taking
students on trips authorized by the Administration or the IBOCES District, provided the
unit member was acting in the discharge of his/her duties within the scope of his/her
employment.
Unit members shall notify the Superintendent of any accident or claim against
them which might be covered by this Section as soon as possible, but in no case later
than ten (10) days after the accident occurs or the unit member knows of the claim. ~n
addition, a unit member shall not be entitled to the protection of this Article unless
within ten (10) days of the time he/she is served with any summons, complaint,
process, notice, demand, or pleading, he/she shall deliver the original or a copy thereof
to the Superintendent. The School District shall reimburse unit members for
reasonable cost of any clothing or other personal property damaged or destroyed as a
result of an assault suffered by a unit member while the unit member was acting in the
discharge of his/her duties within the scope of this employment.
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ARTICLE XI - SALARY
A) Salary schedules are attached as Appendix D.
B) Pay for Approved Hours
1) Pay for approved hours is $30.00 per hour in blocks of three (3) hours
to a maximum of 90 hours beyond provisional certification for unit members
employed during the 1979-80 school year.
'
2) Unit members employed for service beginning July 1, 1980, shall be
paid $30.00 per approved hour in blocks of three (3) hours to a maximum of sixty
(60) hours beyond provisional certification; provided, however, that in the event
the required Master's Degree for a unit member's certification/assignment area
consists of more than sixty (60) graduate hours, those additional required hours
will be paid pursuant to this provision.
Approved hours shall automatically apply to graduate work taken in a unit
member's present area of certification and/or assignment. Work taken outside
current area of certification and/or assignment, undergraduate hours, workshops
or in-service work must have approval of the District Superintendent or his/her
designee. This shall apply only to hours claimed for salary credit that are
completed after July 1, 1980.
3) Proof of successful completion of approved hours should be submitted
for payment, by March 1 of the school year for which payment is claimed.
Payment shall commence with submission of proof of completion and shall not
be retroactive beyond the school year during which claim for payment is
presented.
C) Master's Degree
1) Unit members employed or on approved leave during the 1984-85
school year who were paid for a Master's Degree shall receive an additional
$160 for the Master's Degree, added to the dollar amount received for a Master's
Degree in 1988-89. '
2) Unit members employed for service beginning on or after July 1, 1985,
shall be paid $600 for the Master's Degree.
D) Physical Therapists, Occupational Therapists, Physical Therapy
Assistants and Occupational Therapy Assistants
1) Sections 8 and C, above, regarding payment of hours and degrees,
shall apply to only those therapists and therapy assistants hired after Jl:Jly 1,
2000.
'
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E) Longevity Increment
1) All unit members shall be eligible for longevity increment of $10,000,
subject to the following conditions:
a) Unit member must submit an irrevocable letter of resignation no
later than one year prior to the effective date of resignation for option
2)a). For option 2)b), unit member must submit an irrevocable letter of
resignation by January 1. of the school year immediately preceding the
first year for which unit member shall begin to receive payment.
b) Unit member must be at least 50 years of age, but may not have
reached his/her 58th birthday by the effective resignation date.
c) Unit member must have a minimum of 15 years actual (not
credited) service with the St. Lawrence-Lewis BOCES.
2) Unit member may elect to receive the longevity increment in one of the
following ways:
.
a) A one-time, lump sum payment no later than July 31 following
effective date of resignation.
b) Paid in equal installments in each of three, four or five years
immediately preceding effective date of resignation. Unit member may
elect to take each installment in a lump sum, or spread throughout the
salary year.
3) The Board of Education, upon the recommendation of the
Superintendent, may waive the age, length of service, or time frame
requirements outlined in paragraphs 1 )a), b) and c) above.
4) A unit m.ember electing to resign prior to age 55 shall be permitted to
continue existing health insurance coverage at his/her own expense until eligible
for coverage as set forth in Article IX, Section 11.
F) The eleven-month unit member shall be paid one-tenth of his/her regular
annual salary in addition to his/her regular salary.
G) The twelve-month unit member shall be paid two-tenths of his/her regular
annual salary in addition to his/her regular salary.
H) The salary of a Physical Therapy Assistant or an Occupational Therapy
Assistant shall be 80% of the amount of a given salary step which shall be determined
by years of credited service.
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I) The Board of .Cooperative Educational Services reserves the right to assign
an index not to exceed 1.1 of the assigned step salary to teachers in the areas of
p!iychology, speech therapy, and guidance. Only teachers with a Master's Degree will
bu considered for this index.
J) The Board may grant prior service steps for trade experience or teaching
e>:perience.
K) Department chairs will receive, effective with the 1996-97 school year, an
annual stipend of $150 for each tenured teacher supervised by that chair, and $200 for
each non-tenured teacher supervised. Two "half-time" teachers shall be considered as
one full-time teacher.
L) Adult Education Teachers - Other than Occupational
Full-time - maximum of 40 hours per week, including planning time, lunch
and on-job travel.
3/4 time - maximum of 30 hours per week, including planning time and
lunch.
1/2 time - maximum of 20 hours per week, including planning time and
lunch.
1/4 time - maximum of 10 hours per week, including planning time and
lunch. .
Should any problems arise concerning the work week for adult education
teachers, other than occupational, during the life of the Agreement, the parties
agree to open negotiations immediately to resolve the matter.
M) Long-Term Substitutes
1) A long-term substitute will be defined as someone employed for more
than twenty-five (25) consecutive work days in a specific assignment. This is not
for the purpose of filling a vacancy. .
2) Rate of pay will be 1/200th of the base rate for a certified or
non-certified teacher dependent upon the substitute's cert'ification status.
3) If a substitute becomes eligible for long-term substitute pay, this rate
would be retroactive to the beginning of employment in that specifi~ assignment.
4) Substitutes would not be eligible for any fringe benefits except those
mandated by law, such as Social Security, etc. .
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N) Compensation for In-Service Work Completed by Unit Members - Unit
members shall receive payment for successful completion of in-service work, subject to
the following conditions:
1) Work shall have prior written approval of the unit member's Division
Director, utilizing the form to be provided by the BOCES. .
2) Work must be completed outside the normal workday.
3) Unit member may not receive any other payment or stipend .for work to
be claimed under this provision.
4) Fifteen (15) hours of "seat time" shall be equivalent to one (1) credit.
In-service work constituting a minimum of three (3) hours of "seat time" may be
accumulated until fifteen (15) hours are reached, at which time they may be
presented for credit.
5) Documentation of successful completion must be obtained from the
in-service provider and shall be the responsibility of the unit member claiming
credit.
Rate of compensation shall be three (3) times the current graduate hour
rate (3 x $30/hr), for each in-service credit, or $90 for 1989-90, retroactive to .
September 1, 1989.
Payment shall be a one-time payment and will be made through payroll.
Nothing contained in this memorandum of understanding shall add to or
detract from existing contractual language pertaining to salary credit for
additional professional study. .
Work compensated for under the terms of this section shall not be eligible
for compensation under any other existing provisions of contract or policy, and
shall not count toward the total number of hours of credit for which a unit
member may be compensated under the negotiated agreement.
0) The Master Teacher Professional Service Option provides up to $10,000
in additional salary in exchange for the completion of approved service to the St.
Lawrence-Lewis BOCES.
1) This option may be requested once during the unit member's
employment, subject to the following conditions:
a) The unit member must have a minimum of 15 years actual (not
credited) service with the S1.Lawrence-Lewis BOCES.
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b) A proposal must be submitted by January 30 of the school year
prior to implementation of the service.
c) The unit member may not receive the longevity increment if the
Master Teacher Professional Service Option has been received.
2) The Board of Education, upon the recommendation of the District
Superintendent, may waive the length of service or time frame requirements
outlined in paragraphs 1)a) and b) above.
3) The types of service which may be included in a proposal are as
follows:
a) Mentoring other unit members (new unit members or those
,
needing specific assistance);
b) Providing inservice training to other unit members in an area of
expertise;
c) Doing curriculum development individually or as part of a team;
d) An individual proposal made by the unit member;
e) A proposal suggested by the eOCES.
4) Procedures for submitting a proposal are as follows:
a) A unit r:nember submits a written proposal to the District
Superintendent.
b) The proposal is reviewed by a committee made up of the Joint
, Study Committee, the individual unit member, and the unit member's
immediate supervisor. '
c) The final decision on approving or rejecting the proposal rests
with the District Superintendent.
d) If the proposal is approved, it becomes the unit members
Service Plan.
e) If the proposal is rejected, ,the unit member may:
1) go back to the committee with a revised proposal until
acceptable, or
2) withdraw the request for the Master Teacher Professional
Service Option. In this case, the Longevity Increment would still be
available to the unit member, if conditions are met.
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5) Service Requirements
a) Service would be provided for the equivalent--of30-50 days,
depending on the unit member's per diem salary.
b) Service can be rendered in the summer or duringth~ school
year (outside the school day/calend.ar). .
c) Service may be spread out over more than one school year, but
not more than three years.
'
,
6) Accountability:
a) The unit member shall forward a written 'interim rep'ort to the
Joint Study Committee on an agreed upon date. ,
b) If the unit member's service obligation, as outlined in the
individual's approved service plan, is not90mpleted, all or part of the
$10,000 can be withheld or revoked upon the recommendation of the.
immediate supervisor to the Joint Study Committee. Following such
notification, a decision regarding the amount of money to be withheld or
revoked would be made by the Committee.
P)
agreement:
For the 1998-99 school year and thereafter, until changecj by mutual
1) ASHA-certified speech therapists who are providing Medicaid
reimbursable services for students on their own case load will be reimbursed for
their ASHA dues;
. .
2) ASHA-certified speech therapists providing direction to' non-ASHA
certified therapists for Medicaid reimbursable services for students not on their
own caseload will be reimbursed for their ASHA dues and will receive $200.00
for the first 1-5 students, and $25.00 per each remaining student.
ARTICLE XII - JOINT STUDY COMMITTEE
Section 1
It is agreed that a committee of members of the Board of Education and/or
members of the administrative staff and members of the Association be established for
-
.
the term of this contract to study mutual problems of education and personnel as such
problems may arise.
I
r
I
II
I
I
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ARTICLE XIII- NOTIFICATION RIGHTS
Section 1: Tenure
It is agreed that teachers eligible for tenure will be notified in writing as to
whether they will be recommended for tenure before the regular Board meeting in April
in the year of eligibility.
Sectil)n 2: Take-overlTake-back
A teacher employed by BDCES who has had his/her position abolished or taken
over by a participating school and then rehired by BDCES without lapse of time and in
the same type of position will retain his/her BDCES tenure rights, accumulated sick
days and step on the salary schedule.
Secti')n 3: Termination
The Board of Cooperative Educational Service,s will notify unit members whose
servic:es will be terminated due to needs, as establisheaby home school requests, as
soon as possible, and in no case later than June 1st of the preceding year.
In the case of federally or state funded programs, notification will be made
immediately upon the District receiving knowledge of the status of funding for the
follovfing year.
ARTICLE XIV - MISCELLANEOUS PROVISIONS
SectiDn 1: Mileage
It is agreed that unit members be reimbursed at the rate of $.30 per mile,
effec'tive September 1, 1996, for any and all approved travel when a school vehicle is
not available and a privately owned vehicle must be used.
Section 2: Purchasing
It is agreed, subject to Board policy concerning requisitions and purchase
orders, that budget funds allocated for each department be approved for use by that
department throughout the school year.
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Section 3: a..QCJESTeachers' Association
1) ~t is agreed that the Association shall be allowed the use of aU District plant
facilities for Association meetings wiihoui cost to the Association, provided that such
does not conflict with the normal functions of such facilities.
2) An information packet supplied by the SOCES Teachers' Association will be
given to each new unit member when he/she receives his/her contract
Section 4: Agency Fee
. The SOCES District shall deduct from the wage or salary of employees in the
bargaining unit who are not members of the 51. lawrence-lewis Counties IBOCES
Teachers' Association the amount equivalent to the dues levied by the Association and
shall transmit the sum so deducted to the Teachers' Association, in accordance with
Chapters 677 and 678 of the laws of 1977 of the State of New York. This provision for
agency shop fee deduction shall continue in effect so long as the St lawrence-lewis
Counties IBOCES Teachers' Association maintains such procedure.
The agency shop fee deduction shall be made following the same procedures as
applicable for dues check-off, except as otherwise mandated by law or this Article of
this Agreement
~~if'~Cl[E J:(VJ - (Q)~~[E~1T'A T~(Q)~
Unless otherwise agreed by both parties, unit member orientation prior to the
opening 9f school for students will be scheduled as follows:
A) All unit members will report to the appropriate district for morning meetings
and orientations as necessary on the TUESDAY following labor Day.
B) All unit members will report in the afternoon where scheduled for SDCES
orientation.
C) SOCES will allow the Teachers' Association sufficient time prior to
commencement of SOCES orientation to conduct necessary Association business.
D) lunch will be available at the SOCES orientation site.
fE) Every effort will be made to conclude the orientation by 4:30 p.m.
F) Should either party determine that this provision is unsatisfactory, the
provision shall terminate and be repla~ed by the language of the 1985-89 agreement,
Article X~V, Section 3, Subsections 1), 2) and 3).
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.slim 2000-2001 Base Salary For 2000-2001, unit members off-schedule
shall receive the following base salaries:
1 30,000
20th year of credited service 47, 132
2 30,972
21 st year of credited service 48,446
3 31 ,783
22nd year of credited service 50,056
4 32,486
23rd year-of credited service 51,329
5 "33,498
24th year of credited service 52,777
6 34, 189
25th year of credited service 54, 153
7 34,933
26th year of credited service 55,568
8 35,741
27th year of credited service 57, 173
9 36,200
28th year of credited service 58,403
10 36,952
29th year of credited service 59,700
11 37,864
30th year of credited service 60,913
12 38,943
31 st year of credited service 62, 125
13 39,591
32nd year of credited service 63,695 "".
14 40,867
33rd year of credited service 65, 124
15 41,599
34th year of credited service 66,562
16 42,658
17 43,732
18 44,630
19 46,073
APPENDIX D - SALARY SCHEDULE
Uncertified teachers shall be paid .94 times the salary commensurate with years
of c:redited service.
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APPENDIX C
TIEACHERS' ASSOCIATION
REQUEST FOR BUSINESS/EMERGENCY LEAVE
NAME
Please Print
DATE OF REQUESTED BUSINESS/EMERGENCY LEAVE
I hereby state that this requested leaVENs in keeping with the intent of the
Negotiated Agreement, Article IX, Sectio~ 3.
'
Unit member's signature
Date
APPROVED DENIED
Supervisor's signature
Date
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-A~~IEN[o)~~ ~ ... @~~IEVA~C~ fO~M
1rIEACIHlIE~~P fQ\~~(O)(C~tQ\1~(Q)~
~~o ILtalwlr<elroc<e..l<ewu$ C(o)lUJlro~U<e$ ~(o)ca1Ir<dJ (Q)ff C(Q)(Q)lPteI1'CBl~O~$ 1E00lUJCca1~D(o)Irota1~~<eNUC<e$
Date of Filing
1. Grievant
2. Position Building
3. Alleged Violation
4. Time, Date, Place of Occurrence
5. Statement of the Grievance
6. Redress Sought
7. Signature of Grievant
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A!P>!P>IEN[J)~~A .. !P>AV!R<(Q)ll /D)[E/D)lUJCIJ~(Q)N IF(Q)~~
1IEACIHJIE~~P A~~(Q)C~fQ\ IJ~(Q)N
~t lcalWrr~U'iJ<c~..ltewo$ C(Q)lUIrro~Dce$ 1E1(Q)~If'<dJ(Q)if C(Q)(Q)[P)~!rcal~O~<e [EcdI!!.lI~ta1~o(Q)rro~~ 5)teNoCC~$
To: Board of Education of St. lawrence and lewis Counties
Board of Cooperative Educational Services:
Designation and Payroll Deduction Authorization
i
1
'~j
I
last Name First Name Middle Initial
Building
Address
I hereby authorize you to deduct from my salary, dues to the St. lawrence-lewis
Counties Teachers' Association in the amount certified by the Association.
Signature Date
_I0Il>.
